
 

YAKAMA NATION HUMAN RESOURCE DEPARTMENT 

JOB ANNOUNCEMENT 

 

Announcement # 2011-108 Issue Date: 10-12-11 Closing Date: 10-25-11 
 

No.2 Re-Advertisement 

Science Teacher/Education Specialist 

Yakama Nation Tribal School 

Department of Health & Human Services 

Hourly Wage: $16.09-$18.46/Full-Time/Regular/Furlough 

 

Implements a public education program and provides assistance to students. Plans, teaches, and 

evaluates student progress in a classroom setting. Integrates tribal history, culture, and activities 

into the education program. 

 

Knowledge, Skills and Abilities: 

 Ability to coordinate and conduct parent-teacher conferences to share student progress. 

 Knowledge of current educational methods, techniques, and practices. 

 Ability to establish and maintain effective working relationships. 

 Ability to work as a team member. 

 Ability to integrate tribal customs and teachings using a variety of learning objectives and 

teaching methods. 

 Ability to maintain a high standard of professionalism in dress, appearance, attitude, and 

presentation. 

 Ability to maintain confidentiality. 

 Ability to communicate effectively orally and in writing. 

 Ability to maintain responsible care of school equipment, classroom supplies, and materials. 

 Ability to evaluate and analyze. 

 Ability to utilize a computer and standard computer software. 

 Ability to organize and prioritize work assignments, projects, and events. 

 Perform other related duties as assigned or needed. 

 

General Recruiting Indicators: 

 B.A. Degree in Secondary Education required. 

 Washington State Certification to teach in appropriate locale required. 

 Preference given to teachers with more than one area of expertise. 

 

Necessary Special Requirements: 
 Must have a valid Washington State Driver’s license with ability to obtain a tribal permit. 

 Must have a First-Aide/CPR card or ability to obtain one within six months of employment. 

 Must not have a history of child abuse or neglect. 

 Must not have any violations of alcohol or drug abuse one year prior to employment. 

 Required to pass a criminal background check. 

 Ability to pass a pre-employment drug test. 

 

 


